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Spring Time in NJ 
 
As this is written, there is snow on the ground and the 
air is quite a bit nippy with a hint of frost.  In some 
places in northwest NJ the snow is a bit deeper than 
that.  Nevertheless the trees and shrubs show signs of 
budding and flowers will soon bloom. 
 
Even the Great Recession shows some signs of 
thawing.  (Wait the government says the Recession is 
over and we all believe the government of course.) 
 
Our own local organization needs the support of its 
members.  We need volunteers to help set up the 
meetings and other activities with the local students 
that we do.  So please join us. 
 
Our next executive meeting will be at Paisanos at 
Watchung Square Mall on April 5 at 630 PM.  Please 
come! 
 
 

 
 
 
 
  
 
 
 
                                                                 
 
 

Jobs 
 
The section is setting up a list of potential job 
openings on our web site.  Anyone wishing to post 
should contact any officer or send to 
Jobs@njaiche.org.           
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Rutgers Awards Night 2011 
  
Our annual affair was held at Snuffies on March 22.  An intense interviewing “Do’s and don’ts” session 
was presented by Engineering Resources Group (Morris Plains, NJ).  The talk was well received by the 
many students who were present.   
 
The following awards were presented: 
 
 Merit (Junior High GPA)  Joseph Vella 
 
 Merit (Senior High GPA)  Nhan Pham 
 
 Science and Research   Anchal Jain 
 
 Most Deserving   Sharon Shilechkorn 
 
Congratulations to all! 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
       

Odd Stuff 
 
Many years ago, one of our young technicians had never completed High School, but, nevertheless, was a 
bright, inquisitive person. We instituted a study program for him and others to complete their High School 
requirements. In addition several professional employees were giving lessons about chemistry and engineering. 
One of these lessons covered the Periodic Table. 
 
 During one of these study sessions, the young technician posed the following question: "If lead is so heavy, why 
is it so soft." Do you know the answer? 
  
 Answer: The crystalline nature of elemental lead is such that flat planes of material can easily slide over itself. 
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National AICHE Organizational Changes 
 
 To fulfill AIChE’s mission in today’s economic climate, the Institute needs to focus the energies of staff 
and volunteers on growth. Executive Director June Wispelwey, with the support of the Board of Directors, 
has announced some changes to the structure of the staff organization that are designed to improve 
efficiency, better foster ideas for new programs and new business models, bring more clarity and 
alignment of staff positions, and better serve “traditional” chemical industries. Of course, our top priority 
remains serving members well and quickly. In fact, this new organization will provide enhancements to 
member benefits. With these changes, senior staff personnel will remain the same although some 
responsibilities will change. 
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& Database 
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CCPS, Chemicals and Sales Group 
The new organizational structure foresees the creation of a new industry technology alliance (ITA) to 
better support core chemical/materials businesses and increase activities in this area. Scott Berger will 
lead this effort. Additionally, he will assume management of sales of sponsorships and exhibits in our 
growing portfolio of meetings, conferences and workshops; corporate memberships and relationships; 
and product and service advertising in our publications, e-newsletters and on our web sites.  Scott will 
retain support for CCPS.  Support for our international efforts will be led within a new Membership 
Group. 
Membership Group   
The creation of a centralized, dedicated membership group will increase our support for members, from 
student to emeritus, and bring new focus to recruitment efforts. This group will replace the Volunteer 
and Member Activities Department, which was performing some of these functions. It will bring 
together support and program management for International outreach, young professionals, students, 
professionals, and local sections, all working in a group with our front-line Customer Service team.  
Felicia Guglielmi will lead this effort.  In regard to membership details and promotion, she will report 
to Bette Lawler of our Operations Group. 
Finance, IT and Database Group 
Responsibility for our Information Technology infrastructure, including servers and desktops, as well as 
Membership/Financial Databases will be combined with our Finance and Accounting group. This move 
will improve efficiencies in our business and financial reporting. Rick Cain will lead this group.   
Education and Web Efforts Combined 
Education Services responsibility will move to the Operations group. As delivery of training and 
lifelong learning programs increasingly moves online, the combination of education and Web Services 
will allow for better coordination and seamlessness in our growing portfolio of offerings.  Bette Lawler 
will lead this effort, while retaining many of her other Operations group responsibilities.  
Partnering Divisions and Forums with the Business Units 
Support for the 20 technical divisions and forums will move to business units that closely relate to their 
activities:  ITAs headed by Scott Berger, Darlene Schuster and Miriam Cortes-Caminero. The focus 
will be on better leveraging and coordinating activities among divisions, forums, and ITAs with shared 
interests. We want to empower volunteer leaders to contribute to new ventures that increase service to 
their members while generating new programs for the Institute. Division and forum leaders will 
continue to work with Joe and Kristine regarding programming for Annual and Spring meetings. June 
Lee will continue to be the contact through the 2011 Spring Meeting for any other division/forum 
business.  Further details regarding this alignment will be forthcoming to the division and forum 
leaders.   
Other Groups 
The awards function will move to the Technical Activities & Communications Group led by Steve 
Smith.   He will also oversee “Special Initiatives,” significant non-recurring programs (e.g. the AIChE 
Centennial, the International Year of Chemistry, and a new multi-society effort being launched by the 
National Academy of Engineering), officially recognizing a role he has previously performed 
“unofficially.”  
Darlene Schuster will formally become a part-time member of the staff, continuing and growing her 
leadership of AIChE’s sustainability and energy initiatives. 
There are no changes to the Human Resources and Foundation Group.  
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Joke Time 

 

 

 

  

 
 

Move Up In Your Career With a Resume That Says “Can Do!” 

One day in heaven, the Lord decided He would visit the earth and take a stroll. Walking 
down the road, He encountered a man who was crying. 
The Lord asked the man, "Why are you crying, my son?" The man said that he was blind 
and had never seen a sunset. The Lord touched the man who could then see and was 
happy. 
As the Lord walked further, He met another man crying and asked, "Why are you crying, 
my son?" The man was born a cripple and was never able to walk. The Lord touched him 
and he could walk and he was happy. 
Farther down the road, the Lord met another man who was crying and asked, "Why are you 
crying, my son?" The man said, "Lord, I am an engineer." 
...and the Lord sat down and cried with him 

Do your career ambitions include a promotion to greater responsibilities? Are your efforts to move into 
management getting you nowhere in the job market? You are not alone. One of the most common career 
challenges is moving up the corporate ladder. As a career coach, one of the most frequently asked 
questions I get is “how can I make my resume convince employers I can do the job when I don't have 
management experience?” Let me share with you three tips for transforming your resume into a tool to help 
you move up in your career. 
1. Emphasize strategic activities. 
Transitioning into management generally means going from tactical responsibilities to strategic planning. 
Those in management plan the work of others. Employers want to know how closely you have been 
involved with strategic activities. Perhaps you've worked with a team that came up with strategic solutions. 
Maybe you've assisted your boss in devising a better way of doing something. It could be that you took 
initiative to develop a more efficient system of operations. Use these examples in your resume to show that 
you understand what it takes to be a strategic thinker. 
2. Emphasize your accomplishments. 
Employers are always looking for individuals with drive and initiative to promote into management roles. 
What better way to illustrate your potential than through your accomplishments. Think back on the 
challenges you've met on the job. What problems did you fix? How did you contribute to corporate bottom-
line objectives? Can you prove your worth by the time you've saved or the costs you've cut or procedures 
you've streamlined? How well have you contributed to the income or revenue growth of your company? 
These are issues on the minds of all hiring managers. Include accomplishments in your resume that 
illustrate your ability to solve the problems of potential employers.  
3. Emphasize your leadership skills. 
The hallmark of great management is the ability to lead others. You don't have to have had the role of 
manager to have opportunities to lead. Challenges represent opportunity to exercise leadership. Anytime 
you were able to motivate others, you practiced leadership. Mentoring is another example of leadership. 
Training others is yet another form of leading. Taking part in a team that solved significant problems is a 
great way to show your leadership potential.  
So, you see, there are many ways to illustrate in your resume your ability, skills and drive toward 
management. Remember, employers look for potential as well as actual management experience. Write 
your resume with these three tips in mind and you'll soon see career growth opportunities knocking at your 
door. 


